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Begun and held at the Sanggunian Session Hall on

BE IT ENACTED by the Sangguniang
Ilocos Sur in regular sssion assembled,

Rights and the State obligations under human rights
the Philippines. Towards this end, discriminatory prai

Section L. Shott Title. - This Ordinance shall be
Ordinance of Candon City".

Sgtion 2. Delaration of policv. - It is the
elimination of all forms of discrimination that offends

and penalized.

(a) "Accommodation" refers to a house,

This definition shall apply to rqular, probal
based workers. In legitimate contracting
contractor/subcontractor shall be demed the
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/>
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AN ORDINANCE PROHIBMNG RACIAL, ETHN
ORIENTATION, AND RELIGIOUS D NATION IN THE CITY

OF CANDON, PROVINCE OF SUR

of the City of Candon, Province of

as the .The Anti-Discrimination

of the state to work actively for the
equal protection clause of the Bill of

acceded to by the Republic of
as defined herein shall be proscribed

Section 3. Mftnitiut of Terms. * As used in this

condominium, townhouse, flat,
, dormitory or any other places of

RepuUh of
Province

CTTY OF

SANGGUNIANG PAN

Two Thousand and

ORDINANCE NO.

hotel, inn, villa, motel, boarding house,
dwelling.

education, the standard and quality of
is given.

(c) "EmpLoymenf' refers to the existence of an
is determined by"the four-fold test:

(1) Selstion of the employee
(2) Payment of wages;
(3) Power of dismissal; and
(4) Power of control.

Philippines
Ilocos Sur

, the fourth day of August,

-14
GENDER IDENTITV, SEXUAL

and the conditions under which it

ployee relationship,

, contractual, seasonal and project
subcontracting arrangements, the

(b) "Education" refers to all types and levds ducation, and includes access to

ofthe-*:,"-w
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(d) "Ethnic origln" refers to the race' color'

origin of a Person'

4q-

..

(e)'\Gende', 19a,:1",.:"|it ji.,lir: ffi, if*il^T
others, bY manr --.r ha'
?ilH#';;;ntiont. n Per,{n maY- have

liti'iliGi inatactetistics of the opposite st

(0 "Goods ani se1v9g{;jr:l:l#",.,S"r.rcloss arru rs' "'*--*G'io satisfy needs and
of value offgred for -r^r ^.an'rrart
:lffi '".:,1il"Ioi'r'*"4 9'- *l fl"1:1*
;;;ftJ shoPPins malls 

-or 
acts or

)Lv,a v'rv y"-" 
--SSiOnalS, maintenan.e

public utilities, Prote

ilSdi ii"l ; a i i i [ewi se,i q*:,,5g:

ancestral domains'

(h) "Religious belief' refers to a strong belief

control human destinY'

(i) "sexual Orientation" refers to the direction t

This is .r.Pr"r,tO towards Pmplg of the

towards peopre of- both .sexes.-!?:R*ut
:"rffi; ff [n"t"t*oual orientation)'

PitRFE
Sttr

national origin and ethno-linguistics

of identity as characterized' among
"Liiuuioi' in relation to. TuttYl::1::

; ;#'';; 
'L*uru 

identitY with the

and nonmaterial products or things

''iliot *tival, comfort, or. Rlqs. y;
r restauranE, resorts, hotull' tl-lb^:'
'p'":"illJ ov-n T59l :qP] 

i sh ments'

t:"paii workers, laborers' etc'

3(h), chaoter Jr oj *Tl!l':1*J*
(g)"rndisenoyJryqT^::,.?'JS*:Tffi ffi f ,,:ild#:'fi;ri'efe'{o-:"?:Tfj

8i;fi;"\h'"i[oigunou]'PP?F:Ig$^l[ir:^:il,d'fro.J*iptlo;nlotnss'
Fli,J;'.dG;'il'331:,t:*T:lf,gffffiT;i;;;iAffi''ivilqqffi&=#'ffif,;;:"t iiuto. u t 

11 "11?: 
t* 

"ffS iY:,'Ht"n 
cur I I I I I u I rq r I' vv e.' -

and defined territory, 19^i9 1*":, ffi'r'j|ll'*1":sl'dT-ro-iffiuH*il ;;di*' p*fig** *TtT":";H1il;'.'ri"ia t'uit', o."Ilolrr'rrE.rIUtrsr'vevYri-utto*t'traditionsandptherolsEncu
bonds of language'
have, rh rous h resi sta nce p nl13:, lH :[i l*:*lUt*"::*ff6 51
il'di;$d; 

-'er igiols u^d. :lH:::L T?'il,hr' "'#;;;;nt/inJisenous ryf r.T..

ili,'o/ 
:"f 

.Rtlol1g:,^t*iT :,*'*[:T:;" H#; ]ii"oid"o5-?1 i9.:"^'::;";ffffi;.;;;it, at t!:'e lT"^:i
"Yi#i;.io.""tftom.theqoS-uH"Rl:r1,lTo!'t?ril*i"i'g""lirtrelisions-and:1"1.I:Jf&tiluu"tt * "t F9l]T" of ihroads oT non=rr."rss'J's"solnE 

or arr or

curturs, or the odii;lfii}**ytrhffi;l3i;, but who T.v l?Y: Hl
il;i;';r ;id, conomic, cultural and poliuFar rnsuruuurr-;" il;d'iutside their

displaced tom tneirr'iiuoliio"ur domains orlwho may ha'

a supernatural power or powers that

emotional sexual attraction or consuLt'

ame sex (homosuual orientation)lr
l''oi io*ards @Ple of the

&
€,rc*-ulb-\4



Ord. tb. 662-12
Page 3

limiGd to:

Se)(ual orienbtion is not equivalent to-so<ual

self:corrcept. 
p""ont may or may not express

Section +' Uanina of Dis!{n!-n?tion' - Any ot

ttre basis or sende'm' sexuaifl'f*t*"J;1il:i
tfle D.lsrs (rr esrrusr 

?v;h;-;ki" which has the purpose

#lff*"j "115J'A' 
or- o<ercise' ;;; eoua rootl

fteedoms in the poiitituf'-oottomic' social' cultural' civil'

Sstion 5. Acts of Dislnmln-alio?' How c

Dscrimination is @Aq,*n"n ^u ffj*lDscalmrnattutt '- ;iw';otn"*i* impaiq th-". lT'
derneans human dir

nertt or nuri. r""Eo"i J!^al3ff:tr::li:l :Ie:s,;.Thhiil-tt*v u'.e ulg*-*-to eniov or

anrd &livery "f 
b"t"';""di t*:ryt:?*$"tl:

H,":ffill ft;;;i*dl,'"r!1?:'.,,uffrriation 
or

tulbwing constitute ;ct;oi iiscrimination and are ti

(a) DiscriminaUon.in Politicat Participation - Any pet

liable for discflminJon tntough the commiss'ton

(1)[iI:SJ?,?^,#.13"iI.Ti,illl';8ffii

assigne of the Person'
1l

.D*lt- I
\) 

\

;"^ e /e

ffirrg
Str

ReOrtrdUt
Pnorire d
CITY OF

SANGGUNIANG P

f"iffj"'3i;;l;';ih resurar or .sPmiar'

;"f#il;;n t'" uutit of s:l*1,:*n:iv/^:
r"itgiot, religious affrliaUon or beliefs or

relative, representative or assignee of the

(2) Imposing onerous terms befgre. the pottuci

precedi ng Pt"g;tq.l :*,t::t:*i,S:n:ii
3'.';liTl'?,ffi Liii"JnuJtuo-orcircumstanced
orientation, race' 

"fi 
; it 

"ti9ll{$'.9,:"1: lll

vior since this refers to feelings. and

lJxt.l otiuntution in their behaviors'

r, exclusion or resttiction made on

116., i.rigion, religio": -?ffT:L rJrrsrrr, .vr.:''-' ' oi impairing the
effect of nullifying
'or--nuliu;- tigi',9 u$ 1:ldumental
uiy on"t field of Public life'

ftom, excludes, restricts' curtails'

r.","J"t"v*ent and/or o.t-t-tit ol.:
;fu;iffircd or circumstanced .are

;"';;l,tftnt, ed ucationr ll-ull^"1'
Ii ffi; id"ntitv, sexual orientation'

il 
,oT'iJio' 

or the skin .u$ tl* 1?
il",tniur., *nicn includes' but not

r acting as prinilpal or agent shall be

any of the following acts:

or intervening in the exercitu ol

il ,o, ,nu nglit to.uop i1111Y^oT]

;;; pleoirtite, both initiative or

,iu"i oti"nuUon' race' ethnic otig]l'^^.,

# ;;; ffi-oi tne Person or or anY

i riohts mentioned in the immediately

;;;;J; *ni'n'1" 1.91lnffl:il
ilffi.Tt ;i' ;fit; identity' sexual

;;rfiffiiloiuai"rt or color of the

ofthePerson; or
;ffi ;i-J ;nY relative, rePresentative or

(3) Subiecting a person who wishes to oercise

which is not *oiJJuJ 'pon.ul-o:f:s:l:tt

a poliUcal right to anv other detriment'

r situated or circumstanttq o1 !X,,T,i:'" ;;t*, religion, religious affi l:*'":
;;;;;J"t identitv, sexual orientation' racel

;; G'"ft or color of the skin of the pen ;; ily relitive, representative or
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(b) Discrimination in Employment' -

(1) AnY emPloYer or head of a firm'
discrimination bY:

ReilrHic of
Provirce

sexual orientation' race, ethnic

or color of the skin;

Imposing on any Person seeking em

which are not imPosed on another I

(i) Refusing or failing to epploy any perso
\ / 

avaiTabb and for which the person is
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(ii)

basis of gender identitY, so(ual o

religious affiliation or beliets or color

(iii) Denying or limiting access of an en

work, opportunities for training'
connected with the emploYment, as

havlng the same qualifications and

worf 
-of 

the same kind or tYPe, or bY

and conditions which are not i

' circumstancd on the basis of gender

origin, religion, religious affiliation or

(iv) Dismissing an emPloYee, or
employee to anY other detriment,
similarly situatd or circumstanced,

orientation, race, ethnic origin, rel

of the skin.

.t
!

I

(2) Any person acting as principal or agent in

or piocuring empioyees for an employer st

an applicant seeking employment less

situated or circumstanced or imposing o

imposed on another person similarly sifua

gender identity, sexual orientationo race, eth

6Ai"ft or color of the skin of the person

assignee of the person seeking employment'

W/F
/

CITY OF

Philippines
Ibcos Sur

or organization shall be liable for

for work of anY tYPe or kind which is

lalifid on the basis of gender identity,

ieligion, religious affiliation or beliets

t onerous terms and conditions

situatd or circumstanced on the

, race, ethnic origin, religion'

tfre skin;

to the same terms and conditions of

r or promotion, or to other fnefits
made arailable for other emploVes

in the same circumstances or

on the Person onerous terms

on another similarlY situated or

, sexual orientation' race' ethnic

or color of the skin; or

employment for other Personq

be liable for discrimination by treating

than another Person similarlY

an applicant for emPloYment or.an
hich is not subjected uPon another

r the basis of gender identity, sexual

, religious affiliition or beliefs or color

teims and conditions which are not

or circumstanced on the basis of

c origin, religion, religious affiliation or

or oi any relative, representative or
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(3) Any person acting as principal or agent
employees, or any person acting or purpodi
shall be liable for discrimination by
from offering employment or from continuing
basis of gender identity, socual orientation,
affiliation or beliefs or color of the skin
representative or assignee of the person.

(c) Discrimination in Education. - Any person who
be it public, private or vocational, including any
behalf of the head or owner of such institution

(1) Refusing or failing to accept an applicant for

(2) Subjecting an applicant or student to terms
institution which are not imposed on appl
circumstanced as him or her;

(3) Denying or limiting access of a student to
institution;

(4) Expelling a student; or

(5) Subjcting the applicant or student to any

on the basis of gender identity, sexual
affiliation or beliefs or color of the skin of the
or assignee of the student

(d) Discrimination in the Delivery of Goods and
agent who provides or supplies goods or
shall be liable for discriminaUon by:

(1) Refusing or failing on demand to provide or
person on the basis of gender identity,
religion, religious affiliation or hliefs or
relative, repreentative or assignee of the

(2) Imposing onerous terms or conditions as a
to any person which are not refused or

Regnk of Pnfuris
Provire d Sur
CITY OF

NGSOD

an organization of employers or
to act on behalf of such organization,
or seeking to prevent another person

nother person in employment on the
race, ethnlc origin, religion, rellgious
of the person or of any relaUve,

or owns an educational institution,

, employee or person acting on
be liable for discrimination bY:

as a studen!

conditions for his acceptance in said
or students $milarly situated or

benefit or priMlege provided bY the

detriment

, race, ethnic origin, religion, religious
or of any relative, rePresentative

- Any person acting as PrinciPal or
to the public or to any setion thereof

those goods or services to any
orientation, race, ethnic origin,

of the skin of the person or of any

quisite for providing goods or services \"\N
;ubjected to such onerous terms o1 \-}
circumstanced on the basis of genders\ -
, religion, religious affiliation or belieh

representative or assigngoFfhe

W



SANGGUNIANG P

Ord. Nq,662-12
Page 6

hUfl

(3) Subjecting a person to any other detriment in

or seruices, on the basis of gender identity'

religion, religious affiliation or beliefs or

retJtivq repiesentative or assignee of the

(e) Discrimination in Accommodation' -
(1) Any person acting as principal or agent

discrimination bY:

(ii)

(iv)

I
F

H
i,1
-t
I
a

(i) Refusing or failing to allow any

residenUal or business
public for a fee, rental or other
identity, sexual orientation, race'

beliefs or color of the skin of the

Refusing to Permit anY Person to
business accommodation on the ba

race, ethnic origin, religion, religious

of the person or of any relative, repre

(iii) Refusing or failing to accePt or
interest in land, or reidential or
gender identity, sexual orientation'
iffitiatlon or belieft or color of the
representaUve or assigne of the

Disposing of such an interest or suc

favorable terms and conditions than

offered to others on the basis of
ethnic origin, religion, religious
person or of anY relative,

(v) Treating any Person who is seeking

interest or such accommodation
situated or circumstanced on the
race, ethnic origin, religion'
of the person or of anY relative,

w

Htrd Phntil es

Provilre d Sur

CITY OF

connection with the provision of goods

orientation, race, ethnic origin,

of the skin of the Person or of anY

accommodation shall be liable for

to avail of or occupy anY land, or anY

r being rented out or offered to tle
of compensation by reason of gender

origin, religion, religious affiliation or

cupy any land or anY residential or

of 
'gender 

identity, sexual orientation,

tiition or beliefs or color of the skin

ive or assignee of the Person;

or assignee of the Person;

or assignee of the Person;

the application of a Person fior anY

ss accommodation on the basis of
race, ethnic origin, religion, religious

;kin of the Person or of anY relaUve,

accommodation to any person on less

hose whtch are or would otherwise be

rr identity, sexual orientation' race,

or belieft or color of the skin of the

r acquire or has acquired an estate or

favorably than those who are similarly

; of gender identity, so<ual orientation'
amUation or beliets or color of the skin
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(vi)

ln
Ir
ll,
l*lt
I r1,l

(f) Discrimination in Access to or Use of Public Pli

''' Facilities, UUlities, Transportation or Services -

person to occupy anY land or any r]

[n" Outit of gender identity, se><ual

religious affiliation or beliefs or colo

rditiu", representative or assignee of

(vii) Subjecting an applicant to any

identity, sexual orientation, race'

beliefs or color of the skin of the

assignee of the Person'

(2) Any Berson acting as principal or agent

imposing or seeking to impose on any tr
p"bns-or class of persons who may be the

\ iesidential or busines accommodation' or
\ oti-untuti*, race, ethnic origin, religion' reli<

Terminating any estate or interest in

skin of the Person.

shall be iiable for discriminaUon by:

(1) Refusing to allow any person acr

establishmenB, facilities, utilities'
general Public;

(2) Refusing to allow any person acc€

establishments, fiacilities, utilities'
onerous terms and conditions

otherwise allow access to or use

utilities, transportaUon or services;

(3) Requiring any person to leave or' - 
establishments, facilities, utiliUes, t

(a) Subjecting a person wishing to acc

utilities, transpoftation, or services

on the basis of gender identity, socual orient

iffiliation or belieft or color of the skin of the

assignee of the Person'

.12lCn7

-(* /n%-ftM4

lqrr5
Prordne of 9rr
CITY OF

of any Person or the right of anY

al or h-rsiness accommodation on

entation, race, ethnic origin, religion,

of the ircn of the Person or of anY

detriment on the basis of gender

origin, religion, religious affiliation or

oiof any relative, repreentative or

affiliation or beliets or color of tte

Private and Public Establishments,
person acting as principal or agent

also be liable for discrimination by

any term or condition qat limits the

lients, visitors or guests of any land or

ne-6asis of gender identity, so<gal

to andlor use of anY

ion. or selices

to or use of any of such public places,

or services bY Providing
ririila. to others whom theY would

of the plae, establislrment, facilities'

public places, establishments, facilities,

any other detriment

public Places,
open to the

\
\

, race, ethnic origin, religion, $'.gio!:\
or of any relative, representative or
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(g) Discrimination in Accessing Public Meetings

principal or agent shall be liable for discrimina'

t. Refusing to allow any person access to a m'

origin, religion, religious affiliation or beliefs

ani relative, representative or assignee of th

$

u

I

+

race, ethnic origin, religion, religious affilii
person or of any relative, representative or

3. Subjcting a person wishing to access puot

anyotheidetriment on the-basis of 9."n9-T
origin, religion, religious affiliation or beliefs

anf rehtive, representative or assignee of th

(h) Discrimination in Advertisenrents/Mass Media' -
shall be liable for discrimination by:

1. Portrbying certain persons in movies, films

communication, either television, radio or nt

other publicly accessible documents as "ul

"wild", "ignorant", *sill1/', and the like, on

2. Refusal to allow any person access to a
terms and conditions not similar to
access to a meeting or assembly on the

identity, race, ethnic origin, religion or

Publishing, displaying, or causing or p€

advertisement or notice that indicates

indicating an intention to do an act that is
Ordinance; or

Subjeting, either by verbal or written wor

attributing despicable behavior or habits

activities, any person or group of persons

orientation, race, ethnic origin, religion'

skin.

N;

ltt,

li'.i
E

1

'

l1i,

t1,

*r

CITY OF
IlmEr

Assemblies - AnY Person acting as

by:

mlor of the skin of the Person or of
person ;

or assemblY bY Providing onercus

to 
-wnicn they would otherwise allow

ng or assemblY op€n to the Public or
,n[ity, so<ual orientation' race, ethnic

of gender identity, sexual orientation'

, oibetieft or color of the skin of the

color of the skin of the Person or of
person.

person acting as principal or agent

and advertisements in any medium ot

places, facilities or public meetings to
lbntity, sexual orientation' race' ethnic

', or other audio-visual forms or

, 
t'barbaric", "savages", "dirty",

ne of the Person;

basii of sotual orier,tation, gender

affiliation or belieF;

ing to be Published or disPlaYed an

cortd reasonably be understood as

by reason of a Provision of this

or publication, to ridicule or insult or

or asrcciating violence and criminal

reason of his gender identity, sexual

s affiliation or belieft or color of th=\\

S
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(i) Discrimination by Wrongful Porffayal. - Any
liable for discrimination by portraying,
institutions, instructional materials, teaching
espeially in Civics and History, ceftain i

CI) Inciting Others to Commit Acts of Di

I
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t
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I
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agent shall be liable for discrimination by incit

action that is unlawful by reason of any of
assisting or promoting, whether through
such act.

(k) Discrimination Through Spehes,
rerson shall be liable for discrimination by

doing acts of hatred or violence against
person on the basis of gender identity, so<ual

religious affiliation or Flieft or color of the

Other forms of Discrimination

1.) Any Frson acting as principal or agent
or revoking the accrditation, formal
organization, group, institution, or
workplaces, communities, and similar
orientation, race, ethnic origin, religion,
skin.

2.) Any person acting as principal or agent
any person access to public programs or
se:<ual orientation, race, ethnic origin,
of the skin.

Discrimination Through Analogous Acts That
Human Rights and Fundamental Freedoms.

shall be liable for discrimination by
impairing or nullifying the recognition,
rights and fundarhental fredoms in the
spheres on the basis of gender identity,
religious affiliation or beliets or color of the

W>

Hitfc of
Prwlre

SANGGUNIANG PAN NGSOD

IIG SLr
CANDON

acting as principal or agent shall be

depicting or describing in leaming
books and reference materials,

s and/or group/s as racially inferior.

- Any person acting as PrinciPal or
others to commit discrimination or any

provisions of this Ordinance , or bY

assistance or otherwise, the doing of

Acts of Hatred and Similar Acts. Any
ivering speehes or making utterances,
person, or mocking or ridiculing another
orientation, race, ethnic origin, religion,
of the person.

be liable for discrimination by refusing
andlor registration of anY

in ducational institutions,
on the basis of gender identity, sexual

affiliation or beliefs or color of the

I be liable for discrimination by denying
on the basis of gender identity,

, religious affiliation or belie$ or color

in Irnpairment of the EnjoYment of
Any person acting as principal or agent
acts which have the effct or purpose of

or gercise of the Person's human
economic, social, cultural and civil

orientation, race, ethnic origin, religion,
n ofthe person.

CITY

\

N
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held equally liable for discrimination.

Setion 7.
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Pnodne of 9rr
CITY OF
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Section 6. Persons Liable- - Any person' or juridical, or their representatives,
corporations, or any Private

through any of the acts

describd in the preceding sction shall be liable under Ordinance.

authorizes or assists another
this Ordinance. AnY Person who is

this Ordinance but fails or refuss to
act, and shall consequentlY be

{LTATION ffiARD _ ThCTC iS

Board, otherwise known as

including government or govemment-owned and c(

corporation, institution or company who commits di

Any person who requests, instructs, induces,
to commit acts of discrimination shall also be liable

duty-bound to act on complaints of discrimination un(

do so shatl be deemed to have sanctioned the disri

hereby created the Anti-DiscriminaUon Mediation and

the BOARD, composed of the following, namely:

1. City Mayor or his/her duly authorizd permanent

I 2. City Legal OfFrcer or his/her duly authorizd perm'

I t. Chairperson of the Committee on Laws, Or

I Sungguniang Panlungsod or his/her duly authoriz

I +. Chairperson of the Committee on Trade, Comm

I panlungsqd his/her duly authorizd permanent re

I S. Chairperson of the Committe on Education of th

I authorized permanent representative;

I O. Representative from the LGBT civil society;

^ 
l\ 7. City Superintendent of City Schools or hislher dul

\\l B. President or Authorized Representative of the

N Candon City;

- #\=- 9. President or Authorized Representative of

tu ) rstaolishmentsAssociation.

\tt
\ I / Section 8. SUB-BOARD TO BE CREATED BY Tr
Vnruo coNCruATroN BoiRD -
t-
\ rhe Anti-Discrimination and Conciliation Board ir

\ .r.at" such nurnber of sub-boards as it deems necessar

\ imemUers with the City Mayor or his duly authorized perr

\/and the City Lqal Officer or his duly authorizd perma
Y of each sub-board with the three (3) remaining member

representative;
nances and Legal Matters of the
perma nent representative;

and Industry of the Sangguniang

Sangguniang Panlungsod his/her duly

authorizd representative;
Restaurants and Bars Assmiation of

the Candon CitY Accommodation

reprsentative as Vice Chairperson
to be chosen from the foregoing list in
or issue to be subjected to mediation

hereby authorized and emPowered \\N
and proper to be composed of five (5) 

Nanent representative as chairperson

consonance with the nature or character of the com

and conciliation procdings.
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Section 9.
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RepuHk of Philip6lines
Provirrce of Sur

CITY OF DON

SANGGUNIANG P

AND CONCILIANON- BOARD -

The Anti-Discrimination Mediation and Conci Board is tasked to rtreive complaints
notiry the Parties concemed of

to the end that judicial, quasi-

judicial, prosecutorial and administraUrle action is A

Section 10.

concerning violations of any of the provisions of this

the same, and mediate and conciliate the parties'r

Environment - It shall be the duty of every person, r

enswe nonascrimination and equal opportunity for
prospective employees, students, tenants, customers or

as OinneO herein, is committed by them or their agents

this Ordinance.

All government officials, officers, employees

discrimination in the discharge of their duties and re:

rral or juridical, public or private, to
I persons in relating to actual or

Section tt. Penatties. - Except for violations

involving the rights of workers and employees which

and for violations under Republic Act 7610, otherwise

Against Abu*, Erploitation and Discrimination Acf',.

C6mmunitie'which are punishable under said act, the

of the provisions of this Ordinance are hereby lmposd

(a) Any person liable under this Ordinance shall t
pesos (P 1,000.00) and imprisonment of ftve (5)

(b) A saond conviction, for any of the acts pt

penalized by a fine of two thousand pesos (P2

not more than ten (10) days at the discretion of

(c) A third conviction "and convictions thereafter
Ordinance shall be penalized by a ftne of I

and that no discriminatory acts,

the areas defined under Setion 5 of

workers are obliged to promote non-

ibilities.

the Labor Code of the PhiliPPines

be puni*rable under the said Code,

as " Special Protction of Children
rights of children of Indigenous

penalties for violations of any
follows:

punished by a ftne of one thousand
at the discretion of the courU

rable under this Ordinance, shall be

).00) and imprisonment for a period of \
re court; t\
for any acts punishable under this n\
re thousand Pesos (P5,000.001 an\\

imprisonment of fifteen days (15) at the ofthe court. - r

M: (P-[-- 
\

&ot, c /e
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Sation 12.

Section 13.
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R€pubtc of
Provine

promulgate the Implementing Rules and Regulations
Conciliation Proceedings from filing of the complaint

Ptfrfite
Ilre Sur

up to the issuance of the ce*ificate
Implementing Rules and Regulations

CITY OF

SANGGUNIANG PAN

- Unlss fte Anti-DssiminaUon
Mediation and Conciliation Board certifies in writing a complaint for violation of any of the
provisions of this Ordinance has been brought to its for mediation and conciliation
purposes and that the same failed despite all efforts, NO complaint or action of

deemed actionable and ProPer forwhatever kind- civil, criminal or administrative- shall
judicial, quasijudicial, prosecutorial or administrative except when the matter

involves the right of women workers and contained in the Labor Code of the
Philippines, in which case the provisions of the said
within the coverage of Republic Act 7610, otherwise
Against Abuse, Erploitation and Discrimination Acti

shall apply, or unless the case falls
as "special Protection of Children

thme involving the rights of
Children of Indigenous Cultural Communities, in which the said Republic Act shall aPPlY.

approval of this Ordinance, the City Government of
- Within sixty (50) days from the
, through the City Lqal Office, shall

shall govern the Mediation and

mentioned in the immediately preceding section whi
shall be submitted to the Sangguniang Panlungsod for

Section 14. Information Campaign. Within (30) days from the apProval of this
informaUon campaign to apprise theOrdinance, the City Information Office shall conduct

public of the provisions of this Ordinance;

Section t5. Separabilitv Clause. - If, for any any part, sction or provision of this
provisions not affected thereby shallOrdinance is held invalid or unconstitutional, the

continue to be in force and effect.

Section t6. Effxtivitv Clau*. * This Ordinance shalt take effect ten (10) days after the
general circulaUon in the city and itscompletion of its publication in a local newspaper

ing in tlre Bulletin Board at the entrance of the Hall and in two (2) other conspicuous
places in the city whichever comes later, either the



ARISTEO V. V

Panlungsod during its regular

D. SINGSON

fi* uuYor & Presiding Offtcer

Republic of th
Province of
CITY OF

IANG PAN

. WAGAYEN

CitY Councilor

I HEREBY CERTIFY that .this. LlTl'ilTheld at the

B.i.

rs adoPted bY the Sangguniang

;ffi; Hall on August 4' zat4'

@
SANGGUN

PhilipPines
Sur

Panlungsod

City Councilor


